Stanislaus Dental Society
Don’t Lei Around!
Join us at the 5th Annual

Summer
Dental
Symposium!
Friday, June 21, 2019

7:00am—Breakfast/Registration
8:00am-5:00pm-Symposium courses
Memorial Education Center
1700 McHenry Ave. Modesto
With support from the following sponsors:

Wear something
tropical for an
extra chance to
win a raffle prize!

COURSE INFORMATION
8:00am-10:00am ( 2 CEU, Core )

8:00am-12:00pm ( 4 CEU, Core )

The Single-Unit Crown Solution: Procedural
Predictability & Restoration Longevity

Be Aware of Wear: A Systematic Approach
to Diagnosing, Treatment Planning, and
Restoring the Worn Dentition

Sponsored by Dentsply Sirona Restorative

Troy Schmedding, DDS
The single-unit crown procedure has a significant impact
on the profitability of a restorative dental practice. By
addressing the critical steps in the procedure, clinicians
can deliver greater efficiency, more predictable clinical
outcomes, enhanced auxiliary staff usage, and overall
patient satisfaction. To achieve a strong foundation and
long term success, clinicians need a solution that
simplifies the steps within the procedure of preparation,
provisionalization, impression-making, and cementation.
The importance of fabricating a provisional and its
impact within the procedure will be highlighted, as will
troubleshooting of common problems when recording a
final impression. In addition, definitive cement selection
will be reviewed as it is critical to match the correct
cement choice to the desired crown material to obtain
optimum results for the procedure. Utilizing a case
based approach, the steps of the single unit crown
procedure will be analyzed to help provide a complete
solution for overall restoration success, reliability, and
longevity. This presentation is designed for the entire
dental team.

10:00am-12:00pm (2 CEU, Core)

Green Dentistry: THC and teeth? What
you need to know about cannabis and
oral health.

Barry Taylor, DMD, FAGD, FACD, CDE
This course is for doctors, hygienists, assistants, and front
office staff. Marijuana is the most commonly used
recreational drug in the United States. 23 states currently
have some form of legalized marijuana; eight states have
legalized it for recreational use. It is estimated that over
10% of the US population uses it at least once a
month. This course will be an unbiased and evidence
based presentation of marijuana and it's role in dentistry.
An introduction to the usage of marijuana in the general
public population will first be discussed. Second, will be
about the pharmacology of marijuana. In the third part of
this course you will learn how the use of marijuana by your
patients affects their dental care.
At the conclusion of the course the participants will:
 Understand the pharmacology and pharmacokinetics
of marijuana
 Understand how marijuana usage by patients effects
their oral health; specific focus on oral pathology, caries
risk, and periodontal disease
 Understand interactions of THC with commonly used
prescribed medications and be familiar with medical
emergencies related to THC

Thomas Dudney, DMD
In today’s society tooth wear is more prevalent than ever
and it is therefore incumbent upon the entire dental team to
be well versed in recognizing the clinical signs of wear while
understanding the importance of prevention when possible
and the restorative options when necessary. This lecture will
illustrate the different types of tooth wear with clinical
examples, and demonstrate a systematic approach to
diagnosis and treatment.
Learning Objectives:
● Recognize the clinical signs of intrinsic and extrinsic
erosion.
● Office protocols to help patients prevent and/or treat
acid erosion.
● Recognize the clinical signs of horizontal and vertical
wear patterns.
● Designing an occlusal scheme that fits the grinding
patterns of the patient.
● Bite opening vs. crown lengthening vs. orthodontic
intrusion to gain space for restorations.
● The importance of an interdisciplinary team in treating
wear cases.
● A systematic approach in the treatment of simple to
complex wear cases.

1:00pm-3:00pm ( 2 CEU, Core )

Sexual Harassment Training

Gail Whaley, Esq.
Training on how to prevent workplace harassment is now
mandatory for almost all California employers (five or more
employees).
In the past, only California employers with 50 or more
employees were required to provide sexual harassment
prevention training – and only to supervisors. Effective
1/1/19, SB1343 requires all California employers with five
or more employees to provide:
This course is a 2-hour instructor-led sessions where
employees will engage in discussions on all forms of sexual
harassment (verbal, visual, and physical). Other types of
prohibited harassment, discrimination, retaliation and
abusive conduct will also be covered in an interactive format.
Supervisor’s will learn how to recognize problems and about
their responsibility in the prevention of sexual harassment,
discrimination, retaliation and abusive conduct. Topics
include reporting, investigating and resolving complaints,
parameters of confidentiality, and practical tips on how to
stay out of trouble and keep your workplace harassmentfree.
Note: This course meets the requirement for everyone!

COURSE INFORMATION (cont.)

1:00pm-5:00pm ( 4 CEU, Core )

3:00pm-5:00pm ( 2 CEU, Core )

What’s a Dentist to Do?: Diagnosis,
Treatment Options, and Rehabilitation
of Difficult and Unusual Cases

Sexual Harassment Training

Thomas Dudney, DMD
Sometimes the restorative dentist encounters clinical
situations that are out of the ordinary and can often be
difficult to treatment plan.
This lecture will examine several such cases in order to
explore treatment options and develop treatment plans.
Treatment results will be demonstrated along with helpful
clinical tips on: material selection, how to determine incisal
edge position, intra-oral composite mock-ups, opening
bites, taking CR records, avoiding biologic width violations,
fabricating and evaluating provisional restorations, multiple
unit adhesive cementation, bonding to porcelain in the
mouth, and fine tuning occlusal adjustments.
Learning Objectives:
To explore treatment options and examine clinical results
for:
● Traumatic avulsion of permanent incisors
● The dark central incisor
● The severely worn dentition
● Class III anterior crossbite
● The gummy smile
● The appliance dependent patient

Gail Whaley, Esq.
Training on how to prevent workplace harassment is now
mandatory for almost all California employers (five or more
employees).
In the past, only California employers with 50 or more
employees were required to provide sexual harassment
prevention training – and only to supervisors. Effective
1/1/19, SB1343 requires all California employers with five
or more employees to provide:
This course is a 2-hour instructor-led sessions where
employees will engage in discussions on all forms of sexual
harassment (verbal, visual, and physical). Other types of
prohibited harassment, discrimination, retaliation and
abusive conduct will also be covered in an interactive format.
Supervisor’s will learn how to recognize problems and about
their responsibility in the prevention of sexual harassment,
discrimination, retaliation and abusive conduct. Topics
include reporting, investigating and resolving complaints,
parameters of confidentiality, and practical tips on how to
stay out of trouble and keep your workplace harassmentfree.
Note: This course meets the requirement for everyone!
3:00pm-5:00pm (2 CEU, Core)

1:00pm-3:00pm (2 CEU, Core)

Modern Ceramics Review

The Fearless Dental Team

Sponsored by Kuraray Noritake Dental

Sponsored by Benco Dental

Nate Lawson, DMD, PhD

Kay Huff
Are you afraid that your patients or your team won’t accept
change? Does every decision your office makes revolve
around the “what-ifs”? It is vital to have a vision and share
it. It’s okay to ask your patients for money and get paid. It’s
okay not to work 24 hours a day, 7 days a week. Push fear
aside and discover the success and benefits of a fearless
dental team.
As a coach for over 35 years, Kay Huff is passionate about
moving teams toward their goals and overcoming
obstacles to allow for not only enjoying the environment at
work, but also the freedom it creates for their personal life.
Remember, in life you are never standing still. You are
either spiraling up or spiraling down. Kay’s goal is to help
you create that upward motion and achieve and exceed all
of your goals.

In the last 10 years there have been many changes in
Ceramics and Hybrid Ceramics available to clinicians. These
newer materials often have very different physical properties,
finishing, polishing and cementation or bonding protocols.
This course will provide a review of these newer materials,
their proper clinical indications and cementation or bonding
procedures. Additional information on advanced adhesion
protocols will also be presented with a review of some
minimally invasive procedures.
Learning Objectives:

 How to select the right ceramic based on clinical








circumstances
How to properly cut preparations for the different ceramics
How to take proper impressions (digital and analog)
How to bond the modern ceramics & hybrid ceramics
Review of the physical properties of new ceramics
Important nuances with some of the new ceramics
Advanced adhesion techniques for indirect restorations
How to virtually eliminate post-operative sensitivity with
indirect restorations

SPEAKER BIOGRAPHIES
Nathaniel Lawson, DMD, PhD
Nathaniel Lawson is the Director of the Division of
Biomaterials at the University of Alabama at Birmingham
School of Dentistry and the program director of the
Biomaterials residency program and the interim director of
the Advanced Esthetic and Restorative Dentistry residency
program. He graduated from UAB School of Dentistry in
2011 and obtained his PhD in Biomedical Engineering in
2012. He has served as an investigator on over 50 research
grants and has written over 150 published journal articles,
textbook chapters, and abstracts. He serves on the editorial
board of Compendium, Dental Products Review, and the
Journal of Adhesive Dentistry and was recently elected to
the ADA Council of Scientific Affairs. He was the 2017
recipient of the 3M Innovative Researcher Award and the
2016 Stanford New Investigator Award, both from the
ADA. He lectures nationally and internationally on the topics
of dental ceramics and direct restorative materials. He works
as general dentist in the UAB Faculty Practice.

Thomas E. Dudney, DMD
Thomas E. Dudney, DMD is a 1977 graduate of University
of the Alabama at Birmingham School of Dentistry. He has
served as the Clinical Director for the Aesthetic Advantage
hands-on programs taught by Dr. Larry Rosenthal at New
York University and the Eastman Dental Clinic in London.
He was the clinical Director for the California Center for
Advanced Dental Studies (CCADS) live patient hands-on
programs taught in the US, Canada, and the UK. Presently
he is the clinical director for the newly formed Pacific
Aesthetic Continuum (PAC) hands-on programs. He has
presented workshops and lectures at dental meetings
around the country and authored several articles on
aesthetic and restorative dentistry. He is a member of
Catapult Education, the American Dental Association, the
Alabama Dental Association, and the American Academy of
Cosmetic Dentistry. He is also an accredited member of the
American Society for Dental Aesthetics and a Diplomat of
the American Board of Aesthetic Dentistry.

Barry Taylor, DMD
Barry Taylor DMD is an Assistant Professor in Restorative
Dentistry at the Oregon Health & Science University School
of Dentistry. In addition he also is a part-time associate in
private practice at Woodburn Community Dental. Prior to
attending the OHSU School of Dentistry he worked as a
research assistant for two years in the field of
Neuropsychopharmacology at the U.S. Veteran's Hospital in
Portland, Oregon. Dr. Taylor has served as the Oregon
Dental Association's Editor for ten years and is the ODA's
President-Elect. He also has had leadership positions with
the Oregon Academy of General Dentistry, American
College of Dentists, Academy of General Dentistry, Delta
Sigma Delta and the American Dental Association. Dr.
Taylor has been awarded the "Dentist of the Year" from both
the Oregon AGD and the Washington County Dental
Society. He is also currently enrolled as a student in
OHSU's Human Investigation Program.

Gail Whaley, Esq.
Gail Whaley, HR Director at the California Employers
Association, previously served as the Senior Employment
Law Counsel at the California Chamber of Commerce for
seven years. She monitors legislative and litigation developments and provides up-to-date information to CEA membership through HR blogs, newsletters and other publications.
Gail has nearly 20 years experience working in California
law firms such as Hanson Bridgett, LLP and Nossaman,
LLP. Her extensive background in legal compliance and
workplace investigations makes her a well-rounded attorney
and advisor. A great litigator, author, educator and
executive coach, Gail works with CEA members everyday
on employee relation issues. Gail is a California native who
attended U.C. Berkeley (B.A., Political Science) and USC
Gould School of Law (J.D.).

Troy Schmedding, DDS
Troy Schmedding, DDS has been a practicing cosmetic and
restorative dentist for the last 25 years. He is a 1993 honors
graduate from The University of the Pacific, Arthur A.
Dugoni School of Dentistry. He currently maintains a private
practice in Walnut Creek, California. Dr. Schmedding is also
approximately one of 470 dentists world wide to achieve
accreditation status in the American Academy of Cosmetic
Dentistry. He also maintains a Diplomate status with the
American Board of Cosmetic and Esthetic Dentistry. Dr.
Schmedding also works with numerous manufacture’s on
implementation and testing of various restorative products
being brought to market. He speaks and teaches nationally
as well as internationally on both esthetic and restorative
dentistry.

Kay Huff, RDA
Kay Huff began her career in dentistry as an assistant to an
assistant” in 1981. With great determination, Kay gained
knowledge and experience as she worked her way to the
front office team. Kay defined herself as being a “true team
player” in positions of Treatment Coordinator and Office
Manager, always doing whatever it took each day to make a
difference in her practice. It was over 35 years ago that Kay
began helping teams as a Dental Practice Coach and has
proudly been the driving force for hundreds of practices to
reach and exceed their professional goals.
Kay is a Certified Consultant in Employment Law
Compliance with Bent Ericksen & Associates, as well as a
member of the Academy of Dental Management
Consultants (ADMC), the Speaking Consulting Network
(SCN) and a member of the American Association of Dental
Office Managers (AADOM). Additionally, Kay received first
place in the Spotlight on Speaking Competition at the 2016
Speaking Consulting Network conference in Santa Fe, New
Mexico.

